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Anti-Bullying Policy
The staff and governors of St Richard’s commit themselves to:-

•
Making preventing bullying a high priority within the school.

•
Making the tackling of bullying a main priority with the school.

•
Inform and involve pupils and parents in the tackling of bullying.

The school staff will help in making anti-bullying a high priority by:-

•
Being vigilant and responsive to bullying behaviour.

•
Listening to pupils and by treating all allegations of bullying seriously.

•
Regularly exploring the nature of bullying and its complication within the ‘normal’ curriculum timetable.

•
Regularly exploring the issues related to bullying in assemblies.

•
Encouraging peer pressure to be used to counsel and support pupils being bullied.

•
Referring to the Bible and our schools Mission Statement to identify and recognise the ideal behaviour role model of Jesus Christ.

•
Dealing with bullying incidents straight away.

•
Taking all allegations of bullying very seriously.

•
Involving parents in the process of dealing with bullying.

Pupils that are bullied should NEVER SUFFER IN SILENCE – always:-

•
Be firm and clear-look the bully in the eye and tell them to stop.

•
Get away from the situation as quickly as possible.

•
Tell an adult what has happened STRAIGHT AWAY – tell your teacher and your parents.

•
If you are scared to tell your teacher on your own then ask a friend to go with you.

•
KEEP ON SPEAKING UP until someone listens and acts.

•
Don’t blame yourself for what has happened.

•
Be clear when telling someone about bullying.  Always tell what has happened, who was involved and who saw what happened.

•
Where it happened and what you have already done about it.

Parents that are informed by their child that they have been bullied should:-

•
Speak to the child’s teacher.

•
Try to stay calm – the teacher may know nothing about the incident or the teacher may have heard a totally different story.

•
Be as specific as possible – dates, places and names of other children.

•
Make a note of what action the school intends to take.

•
Discuss ways that the parent can help their child both at school and home.

•
Stay in touch with the school – let them know if things don’t improve and let them know if things do improve.

It you are not satisfied or if you feel that your concerns are not being addressed appropriately by the class teacher, you should:-

•
Make an appointment to discuss the matter with the Headteacher and keep a record of the meeting.

•
If this does not help, write to Rev Fr M Dever the Chairman of Governors explaining your concerns and what you would like to see happening.

The school staff will deal with bullying incidents by imposing appropriate sanctions on the bully.  SANCTIONS WILL ONLY BE USED WHERE BULLYING BEHAVIOUR IS CLEARLY PROVEN.  All sanctions will conform to those outlined in the schools Discipline Policy.

•
MILD SANCTIONS will be imposed in responding to one-off incidents.

•
These sanctions will be accompanied by counselling.

•
Bullying which results in serious distress and/or damage to the person or property will involve a serious response.

•
The school will keep a record of all but the most minor incidents.

•
Exclusion will only be used as a last resort.

School staff will:-

•
Monitor the effectiveness of the policy.

•
Ensure it is used in all areas of the school life.

•
Review the statement and policy regularly.

BULLYING

1.
The aim of the schools statement on Bullying and the School’s anti-Bullying Policy is:-

To reduce the number of bullying incidents in the school.

To involve all staff, parents and pupils in implementing the policy and a policy review.

2.
OBJECTIVES
•
To make preventing and tackling bullying a high priority within the school.

•
To make a clear commitment from the Headteacher, Governors and all Staff to tackling bullying in all its forms.

•
To promote school values which reject bullying.

•
To promote co-operation and harmony among the pupils.

•
To involve the whole school community in implementing this whole school policy against bullying.

•
To create an environment where pupils and their parents feel able to tell staff about bullying incidents.

3.
Bullying usually comes as a surprise – a surprise to the family whose child is bullied, and a surprise to the parents who find that their child is a bully.

Our first job is not to be surprised by bullying.  It exists throughout our society, in schools, businesses, factories and offices.  Bullies do not come from one social background, but from every background.  The same is true of the bullied.

It is therefore true that as there are more adults than children in society, there are more adults bullied and more adult bullies than there are child bullies and children being bullied.

STATEMENT ON BULLYING

4.
What is bullying?
Bullying, in its many forms, has three things in 

common:-

•
It is deliberately hurtful behaviour.

•
It is repeated often over a period of time.

•
It is difficult for hose being bullied to defend themselves.

The three main forms of bullying are:-

•
Physical – hitting, kicking, taking belongings.

•
Verbal – name calling, insulting, racist remarks.

•
Indirect – spreading nasty stories about someone, excluding someone from social groups.

5.
Why have a Policy?
Four reasons for having a policy are:-

The Safety and happiness of pupils

When pupils are bullied, their lives are made miserable.  They may suffer injury.  They may be unhappy about coming to school.  Over time they are likely to lose self confidence and self esteem.  Some may blame themselves for ‘inviting’ the bullying behaviour.  Unhappiness caused by bullying can affect the child at home and manifests itself by bedwetting, nightmares, sleeplessness.

Educational achievement

The unhappiness of bullied pupils is likely to affect their concentration and learning.  Some children will avoid being bullied by not going to school.

Providing a model for helpful behaviour

It they observe bullying going unchallenged, other pupils may learn that bullying is a quick and effective way of getting what they want.  Those pupils who are being bullied may interpret the school’s inaction as condoning unacceptable behaviour and they will feel badly let down by adults – especially adults in authority.

The School Ethos

To enable the school to acknowledge that there is a problem even though it is only slight and infrequent.

That the staff and governors are aware of it and are willing to timetable it.

6.
What are the signs of Bullying?

•
School work becomes poorer.

•
Homework deteriorates.

•
Child attends late for school.

•
Absences increase (cough, cold, sore leg etc.).

•
Desire to stay with an adult – teacher on yard duty, lunchtime organiser, stay in at playtime to help.

•
Unwillingness to leave the classroom with the rest of the class at the end of the day.

•
Unwillingness to go to certain parts of the school or playground.

7.
What can parents do?
•
Talk to other parents.

•
Talk to your children.

•
Talk to the school.

•
Take every suggestion about bullying very seriously.

•
Try and help your bullied child get good friends.

•
Be consistently on guard to ensure that nothing you do at home condones or accepts any bullying through your general attitude.

•
Avoid phrases such as “boys will be boys”, “normal boisterous behaviour” and “don’t be a tell-tale”.

8.
Who is usually bullied?
Any child can be bullied.  There are certain more risk factors which will make the experience of bullying more likely.  These include:-

•
Lacking close friends in school.

•
Being shy.

•
Coming from an overprotective family environment.

•
Being from a different racial or ethnic group to the majority.

•
Being different in some obvious respect from the majority.

•
Having special educational needs.

•
Being a ‘provocative victim’ – a child who behaves inappropriately with others, barging in on games or being a nuisance.

9.
What should pupils do?
•
Not allowing someone to be deliberately left out of a group.

•
Not smiling or laughing when someone is being bullied.

•
Tell a member of staff what is happening.

•
Encourage the bullied pupil to join in their activities in groups.

•
Tell the bullying pupils to stop what they are doing.

•
Show the bullying pupil that they disapprove of his or her action.







